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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SAZOLI E COLLEGE

Name of the head of the Institution

Dr. Kangzangdi ng Thou

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07005405200
Mobile no. 7005405200

Registered Email

sazolie_col | ege@ahoo. com

Alternate Email

sazol i ecol | egei qac@nai | . com

Address Jot soma
City/Town Kohi ma
State/UT Nagal and
Pincode 797002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Ms. Vet suzolu

Phone no/Alternate Phone no.

08974695133

Mobile no.

7005395879

Registered Email

sazol i e_col | ege@ahoo. com

Alternate Email

sazol i ecol | egei qac@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sazoliecollege.in/wp-content

[ upl oads/ 2021/ 08/ AQAR- 2018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sazoliecollege.in/2019-20-nma-
ba/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2. 63 2016 15- Dec- 2016 | 15-Dec-2021
6. Date of Establishment of IQAC 06- Aug- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Car eer Counsel ling
Programe for BA Senester
VI students,

22-Jan- 2020 138



https://sazoliecollege.in/wp-content/uploads/2021/08/AQAR-2018-2019.pdf
https://sazoliecollege.in/wp-content/uploads/2021/08/AQAR-2018-2019.pdf
https://sazoliecollege.in/2019-20-ma-ba/
https://sazoliecollege.in/2019-20-ma-ba/

Awar eness Programme on 04- Dec- 2019 420
1

Qobservation of National 11- Nov- 2019 445

Educati on Day 2

conmenorating the birth

anni versary of Mul ana

Abul Kal am Azad, with M.

Medosano Mary, Asst.

Prof essor, Dept. of

H story, and Ms.

Vet suzol u, Asst.

Prof essor, Dept. of

Education, as the

Resource Persons

Annual Lecture 30- Sep- 2019 445
2

Renedi al C asses for 23- Sep- 2019 60

Students with backl og 4

Annual Intercollegiate 21- Sep- 2019 30

Debat e Conpetition 3

Cul tural Day 31- Aug- 2019 445
4

Legal Literacy C asses in 15-Jul - 2019 208

col I aboration w th Kohima 2

District Legal Services

Aut hority

| QAC Meeting 15-Jun-2019 9
2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Sazol i e Coll ege G ant Depart nment of 2020 200000
H gher 365
Educati on,
Govt . of
Nagal and
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/13998_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/13998_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/13998_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Successful inplenentation of the plans and activities in the Acadenic

Cal endar. 2. National Sem nar on “State, Governance and Devel opment in Northeast
I ndi a”, organi sed by Soci ol ogy Departnent and Research Committee, on 28 — 29
Novenber 2019. 3. Introduction of Post Graduate Courses in Political Science and
H story from 20192020 Academni c Session. 4. Conducting of “Career Counselling:
Studying in the City and the Future of Jobs”, for BA Senester VI in collaboration
with EduCentre. Kohima, on 22 January 2020. 5. Faculty and Staff Devel opnent
Programme: “The Financial Intelligence Progranmme” with M. Lezo Putsere.

Di rector, YouthNet, Kohima, on 11 March 2020.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

"Career Counselling: Studying in the Conduct ed
City and the Future of Jobs" in
col | aboration with EduCentre, Kohinma.

Nati onal Sem nar on "State, Governance |[Conducted
and Devel opnent in Northeast India",
organi sed by the Department of

Soci ol ogy and Research Committee,
Sazol i e Coll ege.

Annual Lecture Conduct ed
Renedi al C asses Conduct ed
Annual Intercollegiate Debate Conduct ed
Conpetition.

Cultural Day organised by the Cultural [Conducted
Conmi ttee and Sazolie Coll ege Sudents'
Counci | .

Legal Literacy C asses in collaboration |Conducted
with Kohima District Legal Services

Aut hority.
| QAC Meeti ng Conduct ed
Orientation cum Recruitnent Drive for Conduct ed

the Col |l ege Organisations.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/13998_Minutes.pdf

Sazolie College Alumi Association Conduct ed
Meeting with | QAC Menbers

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 06- Feb- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Col |l ege has a Col | ege Managenent

currently operational (maximum 500 words) System Sof t war e whi ch manages: 1.
Students’ Data: The Students’ data,
their profile, attendance, marks other
informati on are stored and managed by
the system 2. Accounts and Fi nances:
The accounts and finances are managed
usi ng the accounts and finance nodul es.
3. Stock and Inventory: The system
manages and keeps the physical record
upt odate, which helps in the
procurenent, repair and mai ntenance of
t he equi pnment and i nfrastructure.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The Acadenic Cal endar is prepared at the begi nning of each academ c session
It is prepared according to the schedule of the affiliating University.
Students are inforned of the academ c cal endar which includes the probabl e
teachi ng days, schedule of the internal assessnment and external exam nations,
and extension and co-curricular activities. 2. Orientation Progranme is
organi sed every year by the College and the different departnents for the new
students to nmake them aware of the College activities and the nechani sm or
system enpl oyed by the institution for curriculumdelivery and inplenentation.
3. Routine Conmittee of the College conprising of the Principal, Vice-Principa
and the Acadenmi c Dean, prepares the O ass Schedul e/ Routi ne before the start of
every senester for effective inplenentation of the curriculum 4. The different



https://assessmentonline.naac.gov.in/public/Postacc/Quality/13998_Quality.xlsx

Departnents hold nmeetings for allotnent of classes and syllabus distribution
anong the teachers. The Departments allocate the various papers to the teachers
taking into consideration their area of expertise, interest and experience. 5.

Based on the teaching assignnents allotted in the syllabus distribution,
teachers prepare their Lesson Plans, which are submtted to the Academi c Dean.

This ensures a systematic and effective inplenentation of the curricul um and
conpl etion of the courses within the stipul ated duration. 6. Conprehensive and
conti nuous system of evaluation is followed in the internal assessnents. Al ong
with the traditional chalk and tal k nmethod, teachers use nodern |CT equi pnents

like smart boards and projectors to aid their teaching. 7. Cass tests,
tutorials and assignnments, quizzes, debates, open book tests etc. are conducted
after the conpletion of the topics and periodic review of perfornmance of
students is undertaken. For snooth conduct of the internal assessnents, a
routine/ schedul e for class tests and assignnments is prepared by the Academc

Dean for the teachers and students. 8. The Coll ege enphasi ses on the Tutori al

Systemin which a tutor gives instructions to students through personal
supervision. Students wite assignnents under the supervision of the tutor.
After correction, the assignnents are brought to the tutorial class for
presentation of the topics by the students. Discussion follows the paper
presentation, wherein the tutor comments on the nerits and flaws and the
students are encouraged to present their views and opinions too. The tutorial
system pronotes i ndependent thinking and | earning, and it keeps the students
engaged in serious academ ¢ works throughout the course. 9. The Mentor-Mentee
Programme enabl es the teachers to ensure naxi mum partici pation of the students
in both academ ¢ and co-curricular activities. 10. Waker students are given
special attention through renedi al classes. 11. Besides classroomteaching,
students are given the privilege to further enhance their |earning experience
on various subjects through field trips, study tours of |ocal historica
pl aces, attending of live assenbly sessions of the state |egislative assenbly,
etc. Apart fromthe teachers, students are also given the responsibility to
prepare reports of the various activities, which are naintained by their
respective departnments. This ensures proper delivery of the curriculum and
docunentation of the activities.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Di pl oma in 15/ 07/ 2019 Ni | Ni | Ni |
Conput er
Applications
(DCA)

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

VA MA in Political Science 01/07/ 2019
and MA in History

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

Nill Ni | Nill




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | 15

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Ni | Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl Ni | Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Feedback on the teaching-learning process is obtained fromtine to tine
based on a structured questionnaire framed and approved by the | QAC of the
Col l ege. 2. Students can drop their grievances and suggestions in the
Suggesti on Box kept in the College canpus. The suggestions are collected by the
Vigilance Cell and forwarded to the appropriate authority or concerned persons
so that necessary actions can be taken for inprovenent. 3. Faculty and Staff
provide informal as well as formal feedback to the head of the institution on
various academ c, administrative and other inportant issues. 4. The Vigilance
Cell is responsible for redressal of grievances of students. It also nonitors
and tries to prevent ragging, bullying and sexual harassnent in the College. 5.
The Col |l ege coll ects feedback from parents and guardi ans through meetings or
questionnaires fromtine to time for the overall devel opnment and i nprovenent of
the College. 6. Suggestion boxes are also placed in the hostels for the
hostellers to give their feedback or suggestions.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Ni |l 450 Nill 425

MA Political 50 Nill 8




Sci ence

VA Hi story 50 Nill 20
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 425 28 19 2 4

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
25 19 39 4 3 Nill

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students is carried out by the faculty of the different departments of the institution based on the
following objectives: 1. To identify and address the problems faced by students. 2. To encourage advanced
learners. 3. To decrease the drop-out rates. 4. To prepare students for the competitive world after their
graduation. At the beginning of the academic session, the students are divided into groups of not more than 30
and each teacher is assigned to these groups as mentors. The mentors are responsible for the students in their
groups and they guide and monitor the performance of the students for the whole academic session. Proper
record like the performance and participation of the students in the various activities, attendance records,
academic performance etc. are maintained by the mentors and accordingly help or guidance is provided
whenever required. The mentors maintain constant interaction with the students personally and through
individual/group mentoring classes.

Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

453 25 1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

25

25

5

5

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

Designation Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/13998_ict_tools_1633250607.xlsx

Nill Ni | Nill Ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Nill Senester 11, 05/ 10/ 2020 23/ 10/ 2020
IV and VI
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. To make the continuous and conprehensive eval uation process effective,
teachers are given proper orientation periodically. 2. Since the participation
of the students is vital for the systemto be effective, activities |like group
di scussi ons, paper presentations, debate conpetitions, field tours and report
writing, assignments, quizzes, open book tests, etc. are conducted throughout

the semester. 3. The nentor-nentee system hel ps the teachers to constantly

nmoni tor the participation of the students and eval uate them

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The College is affiliated to Nagal and University and accordingly, it follows
the exam schedul e of the affiliating university and adheres to all the
requirements prescribed by it. Exam nations are conducted at the end of each
semester. Proper notification and information about any exam nation is always
di ssemnated to the students. The Academ c Cal endar and schedule for interna
assessnent is notified through the notice boards and through social nedia. Al
the internal activities and evaluation are conpleted before the end-term
exanm nations. The 1QAC tries to ensure that all the activities, interna
eval uati on and exam nations are adhered to and properly inplenmented throughout
t he senester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sazoliecollege.in/w-content/upl oads/ 2021/ 08/ BA- 6t h- Senest er -
Resul t s- 2020. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BA Soci ol ogy 16 16 100
Nill BA Pol . 34 34 100
Sci ence
Nill BA Hi story 18 17 94. 44
Nill BA Engl i sh 22 22 100



https://sazoliecollege.in/wp-content/uploads/2021/08/BA-6th-Semester-Results-2020.pdf
https://sazoliecollege.in/wp-content/uploads/2021/08/BA-6th-Semester-Results-2020.pdf

Ni Il BA Educat i on 11 9 81. 81

Nill BA Overal | 135 125 92.59

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

Ni |

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Ni | Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | Nill Ni |

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl Ni | Nill 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/13998_Pass_percentage_1631199306.xlsx
Nil

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni Il Ni Tl 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Ni |l 52 Nill
nar s/ Wor kshops
Present ed Nill 4 2
papers
Resour ce Nill 5 2
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Cbservati on of
I nt ernational of
Day of Yoga at
| ndi ra Gandhi
St adi um  Kohi ma. 21
June 2019.

NCC

Nill

11

World Drug Day —
The | nternational
Day Agai nst Drug
Abuse and Illicit
Trafficking. 26
July 2019.

RRC/ Govt. of
Nagal and

10




under Swaach Bhar at
at BOC, Kohima. 21
August 2019.

Cl eanliness Drive

NCC 1

20

at the coll ege
canmpus and
vicinity. 9

Sept ember 2019.

Cl eanli ness Drive

NCC 1

35

Kargi|l to Kohima
(K2K)5d ory Run at
VWrld War |1
Cenet ery, Kohi nma.
21 Septenber 2019.

NCC 1

12

Participation in
t he | naugur al

Kengur use Menori al
Trophy at Indira
Gandhi St adi um

Kohi ma. 24 Cct ober

2020.

Functi on of Captain

NCC/ Assam Ri f | es Ni |l

10

9th Multi Media
Canpai gn: Creating
Hl V/ Al DS Awar eness
t hrough Musi c,
Kohi ma Zone. 15
Novenber 20109.

District AlIDS 1
Prevention and
Control Unit
(DAPCU) under the
aegi s of NSACS.

under the thene,
“Make a Difference
Today”, at Kohi na
Sci ence Col | ege
Road, Jotsoma. 7
March 2020.

Cl eanliness Drive

G een Team 1
Kohi ma

17

Visit to Kohim
O d Age Hone,
Meri ema. 15

February 2020.

Psychol ogy 3
Depar t nent

56

Visit to Tabitha
Enabl i ng Acadeny,
an institution for

speci al need
children. 4 March
2020.

Psychol ogy 1
Depar t nent

34

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Ni | Ni | Ni | Nill

No file upl oaded.




3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NCC

Cbservati on
of
I nt er nati onal
of Day of Yoga
at Indira
Gandhi St adi um
Kohi ma. 21 June
2019.

Nill

11

RRC/ Govt. of
Nagal and

Worl d Drug
Day — The
I nt ernati onal
Day Agai nst
Drug Abuse and
[TlTicit
Trafficking. 26
July 2019.

10

NCC

Cl eanl i ness
Drive under
Swachh Bhar at
at BOC, Kohi ma.
21 August 2019.

20

NCC

Cl eanl i ness
Drive at the
col | ege canpus
and vicinity. 9
Sept enber 2019.

35

NCC

Kargil to
Kohi ma ( K2K)
d ory Run at
Vorld VWar |1

Cenetery,
Kohi ma. 21
Sept enber 2019.

12

NCC/ Assam
Rifles

Participation
in the
| naugur al
Function of
Captain
Kengur use
Merorial Trophy
at Indira
Gandhi St adi um
Kohi ma. 24
Cct ober 2020.

Nill

10

District AlIDS
Preventi on and
Control Unit
(DAPCU) under
the aegi s of

9th Multi
Medi a Canpai gn:
Creating
HI V/ Al DS
Awar eness




NSACS. t hrough Musi c,
Kohi ma Zone. 15
Novenber 20109.
G een Team Cl eanl i nes 1 17
Kohi ma. Drive under the
t hene, “Make a
D fference
Today”, at
Kohi ma Sci ence
Col | ege Road,
Jotsoma. 7
March 2020.
Psychol ogy Visit to dd 3 56
Depart nment, Age Hone,
Sazolie Meriema. 15
Col | ege. February 2020
Psychol ogy Visit to 1 34
Depart nment, Tabi t ha
Sazolie Enabl i ng
Col | ege. Acadeny, an
institution for
speci al need
children. 4
March 2020.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Duration

Participant

Source of financial support

Ni |

0

Ni |

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni |

Ni | Ni |

Nill

Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Young | ndi ans 03/ 07/ 2019 Devel opnent of Nill
(Yi) Youth for Nation
Bui | di ng
Al India 10/ 07/ 2019 Di ploma In 15



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/13998_Students_in_extension_1633250492.xlsx

Comput er Saksharta Comput er
M ssi on( Al CSM Appl i cati on( DCA)
Hul | adek 31/ 01/ 2020 E- Vst e Ni |l
Recycling Pvt. Ltd. Managenent

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
320000 131895
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 5737 Nill 450 120800 6187 120800
Books
422 Nill 120 65000 542 65000
Ref er ence
Books
e- 9 Nill Nill 6800 9 6800
Jour nal s
Li brary 5610 Nill 570 185800 6180 185800
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/13998_augmentation_details_1633252272.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Ni | Ni | Ni | Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 1 0 0 0 2 6 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 32 1 0 0 0 2 6 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GCBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
730000 764092 360000 459106

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

1. The Administrator |ooks after the naintenance and upkeep of the
infrastructure, equipnent and facilities. He is assisted by the support staff
of the College. Budget allocation for naintenance and upgradati on of the
College facilities is done during the financial year. 2. The mai ntenance of the
Conput er Lab and Psychol ogy Lab are nonitored with the help of the Conputer
Assi stant and Psychol ogy Departnent faculty respectively. 3. A staff-in-charge
| ooks after the mai ntenance of the Coll ege buses. 4. The Warden, Sports
Secretaries of the Students’ Council and Hostels | ooks after the procurenent
and nmai ntenance of the sports equipment. 5. The Librarian oversees the
mai nt enance of the College Library. 6. The Grls Comopn Roomis mnaintai ned by
the Women’s Cell and Assistant Class Representatives (ACRs). 7. The
infrastructure and facilities of the College are regularly naintained based on
the various feedbacks and suggestions fromfaculty, staff and students. The
Coordi nation Conmittee of the College reviews and di scusses about Coll ege
mai ntenance in its quarterly neetings.



Nil

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free studentship 3 54000
frominstitution awarded to 3

students from
Jotsoma Village on
need-cum nerit

basi s
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Matric 287 Nill

Schol arship for ST,
M nority and others

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Ment ori ng 03/ 03/ 2020 421 Sazol i e Coll ege

Ment ori ng 26/ 02/ 2020 421 Sazol i e Coll ege
Renedi al C asses 23/ 09/ 2019 60 Sazolie Coll ege

Per sonal 01/ 06/ 2019 70 Sazolie Col |l ege

Counsel I'i ng
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Car eer Nill 138 Nill Ni Il
Counsel I'i ng
2020 Car eer Nill 138 Nill Nill
Concl ave:
Avi ation and
Hospitality
Trai ni ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year




Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nl Ni I Ni | Nill Ni Il
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 Nill Ni Il Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Conpetition

Activity Level Number of Participants
Cul tural Day I nstitutional 425
Annual Sports Meet I nstitutional 425
Literary Activities Institutional 425
Song Fest I nstitutional 425
I ntercoll egi at e Debate State 30

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 1st Nl Nl 1 18142 M.
Posi ti on, Chuba
I nter-coll | nchen
egi ate
CGospel
Beat



https://assessmentonline.naac.gov.in/public/Postacc/Progression/13998_Progression_1631202700.xlsx

Cont est
3.0, Kros

Col | ege,

Kohi na,

Nagal and.

2019 2nd Nl Nl 18142 M.
Posi ti on, Chuba
10t h Conve | nthen

rgence
Fest 2019,
St.
Joseph’ s
Col | ege,
Jakhanm,
Nagal and.

2019 2nd Nl Nl 19155, \V/ g
Posi ti on, 18060, Sedevi si e
I nter-coll 18144, lralu, M.

egi ate 19082 I michuba
Cospel Jamr, M.
Beat Intilila
Cont est Wl |'i ng,
3.0, Kros M.
Col | ege, Pongl oi
Kohi ma, Konyak
Nagal and.

2019 W nner s, Nl Nl 17027, M. Keku
“The First 18062, owhet uo
Cut Inter- 18073, Sot e, Ms.
col |l egi ate 18070, Kenei ngunu
Entreprene 18058 o Kezi e-o,
ushi p Conp M.

etiton”, Senti t oshi
Or gani sed Ajem M.
by Runj ano
Yout hNet , Ki kon, Ms.
Nagal and Bi r honi
Tourism Murry
and Dept .
of Hi gher
Educati on,
Govt. of
Nagal and.

2019 Awar ded Nl NIl 19057 M.
Nor t heast Mar ukho
W ndow Pf oze

Reader’ s
Choi ce:
M ster
Kohi ma
( Season
1)
or gani zed
by Mer aki
Entertai nm
ent,




| Nagal and. |

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Sazolie College Students’ Council (SCSC) is an elected body. It represents
the students and works for their welfare. It assists the College
Adm ni stration, the different departnments and faculty nmenbers to ensure overall
devel opnent of the College. The programmes and activities of the College are
organi sed with the assistance of the Students’ Council. Apart fromthe
activities in the College, the Students’ Council participates in various
conpetitions and programmes outside the College and al so often wi nning vari ous
awards. Problens faced by students are conmunicated to the College authority
through the Students’ Council. The President and General Secretary of the
Students’ Council are nenbers of the I QAC. Sone ot her nenbers of the Students’
Counci| are also nom nated as nenbers in the different Comrittees of the
Col | ege such as Sports Conmittee, Literary Committee, Cultural Conmittee and
Eco- C ub.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Coll ege has an Al ummi Associ ation called Sazolie College Al umi

Associ ation. There is a representative of the Alumi in the I QAC. The

Associ ati on has been rendering their support to the College by participating in
the various activities of the College and soneti mes as Resource Persons.

5.4.2 — No. of enrolled Alumni:

541

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

3rd Sazolie College Alumi Association Meeting held on 08 June 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege has a nechani smthat provi des operational autonony to various
functionaries, departnents, comrttees, organisations and cells, thereby
ensuring a decentralized governance and managenent system The Institution
pronotes participative nmanagenent at the strategic, functional and operationa
| evel s. The Governing Body, |QAC, Departnents, Conmittees and Faculty nenbers
are all involved in defining policies and procedures, fram ng guidelines and
rul es and regul ations and the inplenentation of the same. 1. The Principal is
the Chairperson of the QAC. He is also the Secretary of the Governing Body. In
consultation with the teachers, the Principal nonminates the faculty and staff
to the different commttees for planning and inplenentation of different
academ c and co/extra-curricular activities. Mjor decisions are taken by the
CGoverni ng Body, but the day-to-day functioning of the College is nanaged by the
Principal. Al academ c and operational policies are based on the unani nous
deci sion of the Governing Body, the I QAC and different departnments/conmttees.




There are different departnents and each departnent is headed and nanaged by
the Head (HoD). Faculty nenbers and students are given representation in | QAC
and various commttees/cells. Every year, the conposition of the different
committees is altered to ensure a uniform exposure of duties for academi c and
prof essi onal devel opnent of the faculty nenbers. Faculty nmenbers share their
expertise and the students join themin the inplenentation and execution of
various academic, administrative, co/extra-curricular activities. 2. The
Col l ege office is headed by the Adm ni strator who del egates work and
responsibilities to the office and non-teaching staff. The finances of the
Col | ege are managed by the Administrator, with the exception of the
organi sations like NSS, RRC, NCC, etc. who receive funding fromthe CGovernnent
or ot her agencies. Al devel opnental and mai ntenance works are al so overseen by
t he Admi ni strator

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students 1. Information about the Coll ege and
Admi ssion are given in the daily
newspapers, social media and Col |l ege
website. 2. Students applying for
adm ssion are personally interviewed by
the Admi ssion Committee. 3. Any student
who has cleared 102 or equival ent exans
is eligible to apply for adm ssion in
t he Undergraduate | evel (BA). Students
with 45 and above are eligible to get
enrolled in the honours courses. 4. Any
student who has passed a three-year
degree course with at |east 50 of marks
(Honours) and 55 (General) is eligible
to apply for adnmission in MA (History
and Political Science).

I ndustry Interaction / Coll aboration 1. Diploma in Conputer Application
(DCA) course is offered in
col l aboration with Al |ndia Conputer
Saksharta M ssion (AICSM. 2. The
Col l ege and the different departnents
frequently coll aborate w th governnent
agenci es/ departnents, organi sati ons and
experts to provi de exposure and
know edge to students apart from
cl assroom teachi ng and | ear ni ng.

Human Resource Managenent 1. Faculty, staff and students are
encouraged to attend wor kshops,
orientations, training, senmnars, etc.
2. They are encouraged to present
papers and act as resource persons
outside the institution in their areas
of expertise. Leave is granted with pay
for such engagenents. 3. Faculty
recruitment is done according to the
Uni versity Norns and staff recruitnent




as per College Service Rules.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

1. The College Library is well-
equi pped. It has SOUL 2.0 software by
I NFLI BNET. 2. There are four classroons
equi pped with interactive boards and
overhead LCD projectors. 3. There is
one conputer Lab and one Psychol ogy
Lab. 4. Sone Laptops are provided for
faculty to be used for teaching and
other activities. 5. CCTVs are placed
in the Library and other strategic
ar eas.

Research and Devel opnent

1. The Col |l ege has a Research
Committee. 2. Leave is granted for
research works and further studies. 3.
A sinplified research net hodol ogy for
students has been published by the
Research Conmttee. 4. Departnental and
i nter-departmental workshops, sem nars
and tal ks are regularly organi sed.

Exam nati on and Eval uati on

1. Al exam nations are nonitored and
conduct ed under the supervision of the
Vi ce-Principal who is the Exam nation
Coordinator. 2. The College follows a
conti nuous and conprehensive system of

assessnent and eval uation. At |east

three activities like assignnent, class
tests, open book tests, quizzes,
debat e, power-point presentation, etc.
are done to evaluate the students in
the Internal Assessnent. 3. End

Ter ml Ext ernal Exam nations questions

are set by the University.

Teachi ng and Learni ng

1. Use of ICT facilities is
encouraged in the teaching-Iearning
process, 2. Renedial classes are
conducted for students with backlog in
their previous senesters and also to
students who need additional gui dance.
3. Eval uation of teachers by students
is done periodically. 4. Lesson Plan is
prepared and subnmitted to the Acadenic
Dean by all the teachers at the
begi nning of the senester to ensure
tinmely conpletion of the syllabus .

Curricul um Devel opnent

1. Sone faculty nenbers are involved
in the devel opnent, review and revision
of curriculumas nmenbers of the Board
of Under graduat e Studi es(BUGS)
constituted by affiliating University.
2. The Academnmic Conmittee, conprising
of the Head of Departnents (HoDs)
oversees the overall academc
activities to ensure quality and proper
i npl ementation of the prescribed
curricul um




6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

E-copies of the plans for the
devel opnent al works are stored.

Adm ni stration

1. The profiles and necessary details
of the faculty, staff and students are
mai ntained in College MS. Soft copies

of the profiles of the students are
submtted to the affiliating university

annual ly. The details of faculty and
staff, reports of events and ot her
necessary information are constantly
updated in the College website. 2. The
Col l ege participates in the All India
Survey on Hi gher Education (Al SHE)

Fi nance and Accounts

The Institution s accounts and
finances are managed using the accounts
and finance nodul es.

St udent Admi ssi on and Support

Student s seeking admission in the
Col l ege are given the provision to
downl oad the Prospectus and Adm ssion
Forms fromthe Coll ege website.
| mportant information about the
Col | ege, the adm ssion procedure and
contact details of the Adm ssion
Committee are upl oaded in the College
website and al so circul ated through
soci al nedi a.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Associ ati on
(Annual Fee)

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Nill Nagal and 1000
Kangzangdi ng Col | ege
Thou Princi pal s

No file upl oaded

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | Nill Nill Nill Nill




No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | Ni |l Nl Ni Il 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

25 25 24 24

6.3.5 — Welfare schemes for
Teaching Non-teaching Students

EPF for Permanent 1. EPF for Permanent Free Studentship

Enpl oyees Enpl oyees. 2. Staff

Vel fare Fund

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The Treasurer and Adm nistrator of the Coll ege nanage and oversee the finances
of the Institution. Yearly budget allocation is planned and done by the
Coordination Conmmttee. Internal audit is carried out at the end of the
financial year by nmenbers of the sanme commttee, after which, the final

auditing is done by a Chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Acadeni c
Committee
Adm nistrative No Nill Yes Sazolie
Col | ege
Gover ni ng Body

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. The College strives to inprove in all areas and aid in the acadenm c, social
noral and cul tural devel opment of students by acquiring input from al
st akehol ders. There is frequent interaction between parents and the Coll ege
t hrough vari ous ways. Parents show their support by giving their suggestions
informally or during Parents-Teachers neetings. 2. If a student needs attention
in areas |ike attendance, academ c performance or discipline, then the
parent s/ guardi ans are informed and subsequently neetings are arranged. In
al nost all cases, parents/guardi ans provide support, cooperation and care to
ensure inprovenent of performance of their children/wards. 3. Fromtine to
time, questionnaires are prepared for parents to obtain their inputs and
suggesti ons.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of BA Psychol ogy (Honours). 2. Introduction of MA in Political
Science. 3. Introduction of MA in H story.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | QAC 15/ 06/ 2019 Nill Nill 9
Meet i ng
2019 Legal 15/ 07/ 2019 Nl Nill 208
Literacy
Classes in c
ol | aborati on
wi t h Kohi na
District
Legal
Services
Aut hority.
2019 10th 31/ 08/ 2019 Nill Nill 445
Cul tural Day
2019 14t h 21/ 09/ 2019 Nill Nill 30
Annual Inter
col |l egi ate
Debat e
Conpetition
2019 Renedi al 23/ 09/ 2019 Nl Nill 60
Cl asses
2019 6t h Annual 30/ 09/ 2019 Nill Nill 445
Lecture
2019 11/ 11/ 2019 Nill Nill 445
Cbservati on




of Nati onal
Educati on
Day commenor
ating the
birth
anni versary
of Maul ana
Abul Kal am
Azad, with
Ms. Medosano
Mary, Asst.
Pr of essor,
Dept. of
Hi story, and
Ms.
Vet suzol u,
Asst .

Pr of essor,
Dept. of
Educat i on,
as the
Resour ce
Per sons.

2019

Two- day
Nat i onal
Sem nar on
“Stat e,
Gover nance
and
Devel opnent
i n Northeast
| ndi a”,
organi sed by
Depart nent
of Soci ol ogy
and Research
Conmi ttee,
and
sponsored by
| CSSR- NERC
Shi | | ong.

28/ 11/ 2019

Nl

Nill

55

Nill

Awar eness
Programme on
“El ectronic

and
El ectri cal
Wast e
Managenent ”
in collabora
tion wwth E-
Circle,
Nagal and.

04/ 12/ 2019

Nill

Nill

420

Nill

Car eer
Counsel I'i ng
Progr ame,

“Studying in
the City and

22/ 01/ 2020

Nill

Nill

138




the Future
of Jobs” in
col | aboratio
n wth
EduCentre,
Kohi ma.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Wnens Day 07/ 03/ 2020 Nill 120 Nill

Cel ebration on
the thene, Self
Love, organised
by Wonen Cel |
of the Coll ege.

Ladi es' Ni ght 04/ 02/ 2020 Nill 43 63

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Solar panels are installed in the hostel terrace. 2. The College is a
beneficiary of UJALA Schene, a Govt. of India s initiative spearheaded by the
Energy Efficiency Services Linted.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nl

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 21/ 08/ 2 Nill Cleanli 16
019 ness Cl eani ng
Drive t he
(Swachh |[locality
Bhar at )
at BOCC,
Kohi ma.
2019 Ni Il 1 09/ 09/ 2 Nill G eanli 35
019 ness Cl eani ng



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/13998_Quality_Initiatives_B_1632644398.xlsx

Drive t he
(Social |locality.
Wor k) at
Col | ege

Canpus

and
vicinity.
2020 Ni |l 07/ 03/ 2 Nl Cl eanli Create 18
020 ness envi ronme
Drive at |ntal cons

Kohi ma |ci ousness
Sci ence [and cl ean
Col | ege i ness

Road, anong
Jot sonm, |students
under the and

t hene | ocal s.
“Make a D
i fference
Today, ”
in collab
oration

with

G een

Team
Kohi ma.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Sazolie Coll ege Service
Rul es 2016

Nill

The Sazolie Coll ege
Servi ce Rul es contains
the necessary
i nformati on, guidelines,
rul es and regul ati ons,
and provisions covering
t he CGoverni ng Body,
Admi nistration, faculty
and staff of the Coll ege.
Al'l enpl oyees are given a
copy of it on joining the
Col | ege.

Sazol i e Coll ege
Prospectus 2019 - 2020

Nill

Sazolie Coll ege
Prospectus provides
various information about
the College like its
vi sion and ni ssion,

i nfrastructure,
facilities, activities,
organi sati ons, courses

of fered, faculty and
staff. It al so contains
the rul es and regul ati ons
and i nmportant guidelines
for all the students of
t he Col | ege.




7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cleanliness Drive 21/ 08/ 2019 Ni | 21
(Swachh Bharat) at
BOC, Kohi nma.
Cleanliness Drive 09/ 09/ 2019 Ni | 35

(Social Wrk) at
Col | ege Canpus and
vicinity.

Pl edge Taki ng 17/ 02/ 2020 Ni | 453
Cerenony of the
Preanbl e of the
Constitution of

| ndi a.

Cl eanl i ness Drive 07/ 03/ 2020 Ni | 18
at Kohi ma Sci ence
Col | ege Road,
Jot soma, under the
t hene “Make a
Di fference Today,”
in collaboration
with Green Team
Kohi ma.

Annual Gospel 10/ 08/ 2019 12/ 08/ 2019 82
Canmp organi sed by
Sazol i e Coll ege
Fel | owshi p

Visit to Kohima 15/ 02/ 2020 Ni | 59
A d Age Hone by
faculty and
st udent s of
Psychol ogy
Depart nent .

Visit to Tabitha 04/ 03/ 2020 Ni | 35
Enabl i ng Acadeny,
an institution for

speci al need
chil dren.

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

“

1. Awareness Progranme on “El ectronic and El ectrical WAaste Managenent was
conducted and E-Waste Bin has been installed in the canpus. MU has been signed
wi th Hul |l adek Recycling Pvt. Ltd. Kol kata, for proper E-Waste Managenent. 2.
Gardens and surroundi ngs are constantly tended and mai ntai ned. C eanliness
drives are often conducted by different organisations. 3. The Col | ege canpus
has been decl ared a tobacco-free zone by the Departnent of Health and Fanmily
Wel fare, Govt. of Nagal and. 4. Sol ar panels are installed in the hoste
terrace. 5. The Eco-club mmintains a garden.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 1. Title of the Practice ? Renedial Classes. 2. Goal ? To




hel p i nprove the performance of students w th backlog in the previous
senesters. 3. The Context ? Every senester, due to various reasons, sone
students are not able to clear their exams in sone papers. These backl og papers
of ten becone a hindrance to their progress and adversely affect their overal
acadeni c performance. Renedial classes help the teachers to identify the
probl ens faced by the students enabling themto extend the appropriate
assi stance and help to the students. 4. The Practice ? The faculty-in-charge
prepares a separate routine for renedial classes a few weeks before the
senmester exans. Care is taken to avoid clashes with the nornmal daily class
routine of the teachers and students to ensure proper participation and good
attendance. In the class, the teachers take tine to interact with the students
and try to identify the problens and difficulties faced by the latter.
Accordingly, they try to guide and assist the students. Teachers al so continue
to extend their help even outside the class according to the individua
requi renments and needs of the students. 5. Evidence of Success ? Since students
can wite their backlog exans only after a gap of two semesters, according to
the odd and even senester sequence, it helps the students to focus their
attention again on their lessons |left unattended for a considerable period of
time. ? It is evident that the renedial classes encourage the students and
boost their confidence. ? Mdst students clear their exans in the second attenpt
wi th good marks. 6. Problens Encountered and Resources Required ? Sone renmains
indifferent to the help extended to them ? Enbarrassnent frompeers is also a
deterrent. Best Practice — Il 1. Title of the Practice ? Cultural Day. 2. Goal
? To celebrate the rich and cultural diversity of the faculty and students, and
foster unity. 3. The Context ? Every year, students fromdifferent parts of the
state and the country belonging to different communities get enrolled in the
institution. The college strives to celebrate unity in diversity by instilling
in the faculty and students the inportance of respecting one another regardl ess
of race and background. The college thrives in this unity. It strongly opposes
any antagoni smarising out of difference in culture and background. Cultura
day al so creates awareness anong the faculty and students the need to showcase
and preserve their rich heritage. 4. The Practice ? Since 2010, the Coll ege has
been cel ebrating and observing Cultural Day to celebrate the rich and cultura
diversity of the faculty and students. The event is jointly organised by the
Cul tural Conmittee and Students’ Council. On that day, all the menbers of the
institution are encouraged wear their traditional attire, giving themthe
opportunity to showase their unique culture and identity. Special |ecture on
culture is delivered by guest speakers and al so by the faculty nenbers.
Different performances are |like folk songs, folk dances, storytelling,
traditional drama etc. are also presented by the students. The event concl udes
with a grand community feast featuring the different cuisines of the different
tribes. 5. Evidence of Success ? The event has nanaged to foster unity and
instil respect anong all nmenbers of the institution by creating awareness about
the different cultures. ? Apart fromthe Sazolie College Fell owship (SCF) and
Sazolie College Students’ Council (SCSC), the college has no other fell owship
or students’ organisations. ? The event is organised with great fervour and
enthusiasm with the conbined effort and contribution in various ways of al
the faculty and students. 6. Problenms Encountered and Resources Required ? The
event requires a lot of time for preparation.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sazoliecollege.in/wp-content/upl oads/2021/09/Best-Practices-2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://sazoliecollege.in/wp-content/uploads/2021/09/Best-Practices-2019-20.pdf

The Col |l ege has been striving ‘to pronote quality education’ and to achieve the
goal s and aspirations of the institution enshrined in its vision and m ssion
statenments. Accordingly, various relevant progranmmes and activities have been

i ntroduced and conducted over the years to aid in the positive growmh and
devel opment of the students. In addition to the various activities conducted by
the college in general and apart fromthe classroomteaching and | earning, the

di fferent departments conduct their own activities to help the students gain
nore insights and know edge in their respective subjects and areas of
speci al i sation. These activities are also ained at building the character of
the students and to facilitate the growh of responsible citizenry. The
activities usually include interaction with prom nent personalities, |ectures,
sem nars, workshops, visits to inportant places within the state, old age hone,
or phanage, special need institutions etc. To inculcate a sense of social
responsibility in the students, the different organisations and departnents are
al ways encouraged to conduct various extension activities. Ceanliness drives
i nvol ving the students’ participation which help in creating awareness on
envi ronnmental issues and programre for proper E-Waste Managenent are al so
conducted. Since 2010, the college has been observing Cultural Day to celebrate
the rich and cultural diversity of the faculty and students, and foster unity.
Every year, students fromdifferent parts of the state and the country

bel onging to different communities get enrolled in the institution. The coll ege

strives to celebrate unity in diversity, by instilling in the faculty and

students the inportance of respecting one another, regardless of race and
background. The college thrives in this unity. It strongly opposes any
antagoni sm arising out of difference in culture and background. Cultural day
al so creates awareness anong the faculty and students the need to showase and
preserve their rich heritage

Provide the weblink of the institution

https://sazoliecollege.in/

8.Future Plans of Actions for Next Academic Year

1. To focus nore on career guidance programes and activities of the students
and introduce skill devel opnent courses. 2. To conduct a National Sem nar and
gi ve nore enphasis on research activities. 3. To bring out a publication of the
papers presented in the two-day National Semi nar on “State, Governance and
Devel opnent in Northeast India,” organised by the Departnent of Sociol ogy and
Research Committee. 4. To conduct environnmental awareness programes and
activities. 5. To collaborate with other institutions, NGO and agencies. 6. To
i ntroduce nore courses in the undergraduate level. 7. To encourage nore al umi
participation and support.
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